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19.2 E ,q b lity for Disability Leave Supplement

1~).2.1 After the initial three day waiting period has been met, and the employee
otherwise qualifies for DLS, the employee may utilize DLS for absences required
for medical visits related to the injury after his/her return to work if he/she is
unable to schedule such visits on non-work hours. DLS for such intermittent
absences is subject to authorization by the Worker’s Compensation Section. In
no event may DLS exceed the limit specified in 19.6.

A full-time employee who is required to be absent from work due to a job related injury
or industrial illness and who receives WCTD payments pursuant to Division 1 or
Division 4 of the California Labor Code is eligible for DLS. DLS shall be paid only for
such period of time as WCTD payments are made. In the event an employee is not
eligible for WCTD payments because of the statutory waiting period, DLS shall not be
paid for such a waiting period. The employee may use sick leave to cover the waiting
period.


